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Company History 

The Gulf Investment Company, formerly known as the Gulf Livestock Company, is a public equity 
company with a history of three minds. Founded in 1982 in the Emirate of Ras Al Khaimah, United 
Arab Emirates to meet domestic and international demand in livestock and dairy trade, the company 
received approval from the Securities and Goods Commission in 2007, where the company was 
characterized by market and field operation and evolved over time to adapt to the change in market 
forces and rapid thinking by the Board of Directors under the leadership of the Chairman of the 
Board, which it refined its investment approach and expanded its real estate models and diversified. 
The company has increased its assets on the real estate market over the years and was listed on the 
Abu Dhabi Stock Exchange in the year 2009. 
The company changed its business name in 2014 to Gulf Investment PJSC Today, the company 
has a new approach to all of its investments, establishing a new basis for the scout. It is committed 
to providing transparency to all its shareholders with a view to increasing returns on diversified 
investment achieved. 
Our Goals 
• To achieve the satisfaction of investors and customers by meeting their requirements, exceeding 
their expectations and interacting positively with them. 
• Doing and developing our businesses in accordance with the highest ethical and professional 
standards. 
• Provision of high quality and valuable services. 
• Being our clients' favorite partner. 
• Building productive, long - term relationships with our clients based on our values. 
• Community support. 
• Develop the skills and capabilities of our task force and bring them to the highest levels of 
excellence and innovation. 
 
Intro 
Gulf Investment - Public Equity Corporation secures the importance of implementing the decision 
of the Chairman of Authority’s Board of Directors’ Decision no. (3/Chairman) of 2020 concerning 
Approval of Joint Stock Companies Governance Guide, the company applies best governance 
practices derived from the values and rationality of the company, reflecting the extent to which the 
board and executive management adhere to government controls and their importance in terms of 
securing accountability and culture, thereby enhancing confidence in the market and entering new 
investors, thereby maximizing the profitability of shareholders. 
The company is working to establish and develop transparency, safety, integrity and internal control 
practices and to promote business ethics in order to achieve corporate governance objectives. The 
company recognizes that the best practice of corporate governance depends on ongoing follow-up 
of governance developments at the local and regional levels. and the replication of corporate 
commitment to governance requirements and the pursuit of best governance standards. It consists 
of a set of controls and rules that ensure institutional discipline in the company's relations and 
management. The framework follows international standards by identifying the 
responsibilities and duties of the company's board and executive management. It also takes 
into account the protection of shareholders' and stakeholders' rights. 
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First: A statement of the measures taken to complete the company's governance 
system: 

 

The Gulf Investment Board emphasizes the continuity and importance of compliance with 
the Chairman of Authority’s Board of Directors’ Decision no. (3/ Chairman) of 2020 
concerning Approval of Joint Stock Companies Governance Guide, to improve disclosure 
and transparency requirements and to achieve good governance through transparency, 
fairness, financial control, clear limits of responsibility and accountability of corporate 
management, creating a fertile investment environment that attracts and motivates 
investors, all of which the company considers to be a success factor for the company and 
its governance system. 
Because of the importance of the governance system, the Company is keen to complete the 
requirements established by the Chairman of Authority’s Board of Directors’ Decision no. 
(3/ Chairman) of 2020 concerning Approval of Joint Stock Companies Governance Guide 
and Supply of the Securities and Tuberculosis Authority.  
In this regard, the company has taken a number of key actions towards strengthening the 
corporate governance system and practices, which include: 
 
1) Implementing regulations on corporate governance: 

Establishment of executive regulations for corporate governance consisting of key 

matters relating to the Board of Directors and its committees, labour conduct controls, 

internal control and its policies and procedures, risk management and external scrutiny. 

 

2) Guidelines for meetings of the Governing Council and its committees: 

The guidelines for Governing Council meetings and the committees issued by the 

Governing Council have been established with the aim of organizing the decision-making 

process at the meeting in order to make it appear orderly and effective. 

The company has also established a framework for activating corporate governance and 

achieving the purpose of its existence, which includes: 

- Commitment policy derived from company values. 

- Gulf Investment Company Professional Conduct Rules. 

- Policies and actions to implement strategic plans. 

- Limit the period of prohibition on the treatment of securities insiders. 
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Second: Transactions of board members, spouses and sons in securities. 

Members of the Board of Directors and employees are subject to the provisions of article 
14 of the SEC Regulation on Trading, Clearing, Settlements, Transfer of Title and 
Preservation of Securities. The transactions of board members and employees in securities 
issued by al khaleej investment are governed by several procedures and rules: 

• Continuous compliance with the laws and regulations of the supervisory authorities of 
the Authority and the market. 
• The obligation not to disclose material information affecting the share price in the 
financial market except by the competent administration. 
• The obligation to engage in professional conduct and not to harm the share price through 
speculation, which has a negative impact on circulation. 
• Avoid engaging in any action or behavior aimed at manipulating prices or fabricating an 
increase in trading volume 
• Or any act of intent to mislead market dealers. 
• Avoid trafficking or recommend trafficking to others based on internal information that 
may affect the trading price. 
 
The following table shows a statement of ownership of the company's securities by board 
members, spouses and sons: 
 

Total procurement Total sale Shares owned as 
in 31/12/2022 

Position/Relationship
 Shares Name # 

-- -- 13,860 Chairman Abdulaziz Abdulla Salem 
Alzaabi 

1 

-- -- 201,695 Vice Chairman Sultan Ahmad Khalfan 
Alghaith Almarri 

2 

-- -- 201,695 Independent Raman Garg 3 

-- -- 248,501 Independent Mohamed Hassan Al Shamsi 
Al Awadi 

4 

-- -- 10,500 Managing Director Abdulrahman Jasem Obaid 
Alabdouli 

5 

-- -- -- Independent Abdullatif Abdullah Rashid Al-
Zair 

6 

-- -- 10,500 Independent Haytham Ahmed Essa Ahmed 
Al Naeem 

7 
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Third: Composition of the Board of Directors: 

The Board of Directors is the highest authority it manages within the management 
structure, making it the highest decision-making authority and their primary responsibility 
being to maximize and ensure an appropriate return on shareholders' investments in the 
company and to preserve their rights as well as to approve strategic plans, financial 
statements and budgets, investments, supervision and management of the financial 
situation and other matters. 

3.1. Statement of composition of the members of the Governing Council: 

The statute of the company provides that the company shall be administered by a board of 
directors elected by the General Assembly of the company by vote in accordance with the 
laws of the Securities and Goods Commission and the relevant laws, and that the term of 
office of the board of directors shall be three years. 

The board of directors of the company consists of seven members who were elected at the 
meeting of the ordinary general assembly of the company on 15 April 2021 for a three-year 
term. 

3.1.1 Constitute a Board of Directors and indicate the period of time they have spent 
on the Board: 

A seven-member Board of Directors manages the Gulf Investment Company. 

Abdulaziz Abdulla Salem Alzaabi 
Chairman- Non-Executive 
 Mr. Abdul Aziz is Board member of Al khaleej 

Investment since 2012 and holding the position of 
BOD's Chairman since then. Mr. Abdul Aziz work 
experience covers over 30 years of in various sectors 
such as business management, banking sector and 
real estate business and former second vice president 
of the Federal National Council. Besides being a 
member of Al Khaleej Investment Board of 
Directors, Mr. Abdul Aziz is presently, the  
Chairman of RAK properties PJSC, Board directors 
member of JULFAR(  , Chairman of the Board of 
Directors of Ras AlKhaimah Charity Association. 
Mr. Abdul Aziz received his Bachelors in Business 
Administration (Global Business) from San Jose 
University in California, USA. 
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Sultan Ahmad Khalfan Alghaith Almarri 
Vice Chairman- Independent 

 

 
 
Member of the Board of Directors since. Prior to this he 
was a former Board member of various companies and 
banks such as Emirates and Sudan bank, Dubai Islamic 
bank, ALMASRAF bank, EMAAR, DEYAAR, Al 
BURJ Real Estate, and ALBUSTAN hotels. Mr. Sultan 
holds a Bachelor degree in Accounting and Business 
Management since 1986. 
 

Abdulrahman Jasem Obaid Salem Alabdouli 
Managing Director 

 

 

Board member since 2012, and holding position of 
Managing Director since that time. His work experience 
of over 30 years in the Emirates was working as Salas 
and Business Development Director in Etisalat. Besides 
being a member of Al Khaleej Investment Board of 
Directors he is presently the owner and CEO for a 
private contracting company. received his Bachelors on 
in Technology and Computer Science , from Seattle 
Pacific University, Washington 1985. 
 

Raman Garg 
Board Member- Independent 
 Member of the Board of Directors since 2022, 

Chairman of the Company's Executive Committee. He 
has rich experience in strategic finance and business 
transformation, more than three decades.a board 
member of Gulf Pharmaceutical Industries Company. 
He is also the Chief Financial Officer of Al Hamra 
Group and General Manager of Ras Al Khaimah 
Poultry & Feed Company. Certified Chartered 
Accountant from The Institute of Chartered 
Accountants of India, a Company Secretary from the 
Institute of Company Secretaries of India and a Cost 
Accountant from Costs and Works Accountant of India. 
He also holds a Bachelor’s degree in Commerce from 
St. Xavier's College in Kolkata,   India. 
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Abdullatif Abdullah Rashid Al-Zair 
Board Member- Independent 
 
  

 
 

 

 
Board member since March 2018. He has more than 20 
years of professional experience in the legal and 
business management sector and has been a certified 
arbitrator and conciliator at the Chamber of Commerce 
and Industry since 2015 in Kuwait. former member of 
the Board of Directors of the Engineering Cement 
Company. holds a Bachelor of Laws degree in 2004 
from Kuwait University. 
 

Haytham Ahmed Essa Ahmed Al Naeem 
Board Member- Non-Executive 

 

 

Board member since 2012. He is certified as an Auditor 
at the Courts Department, and the Ministry of Economy 
in Ras Al Khaimah. and he currently serves as Vice 
Chairman of Ras Al Khaimah Trade Center, Al Naeem 
Mall and Al Naeem City Center in Ras Al Khaimah. 
Mr. Haytham holds a Bachelor's degree in Accounting 
since 2000 from Emirates University - Al Ain. 
 

Mohamed Hassan Al Shamsi Al Awadi 
Board Member- Independent 

 
 
 

Board member since March 2018. His work experience 
covers over 30 years of professional experience in 
various sectors including agriculture and livestock. He 
is also a Board member of the Ras Al Khaimah Poultry 
Company and a former member of the Board of 
Directors of the Ras Al Khaimah Cooperative Society 
and served as the Chairman of the Board of Directors 
holds a Bachelor degree in Agricultural Sciences in 
1980 from the University of Riyadh - Saudi Arabia. 
 He also holds a Bachelor’s degree in Commerce from 
St. Xavier's College in Kolkata,   India. 
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3.2 Statement of the proportion of female representation on the Board of Directors 
for 2022: 

There is no representation of the female component on the Board of Directors for 2022. 

3.3 statements due to the fact that no female component has been nominated to the 
Board of Directors: 

Ms. Samira was nominated for a position on the company's board of directors and did not 
hold sufficient votes by election. 

3.4 Statement determining the remuneration of members of the Board of Directors 
and allowances for attendance at meetings of the Board of Directors and its 
committees: 

The remuneration of the members of the Board of Directors shall be determined on the 
basis of the provisions of the article Decision no. (3/ Chairman) of 2020 concerning 
Approval of Joint Stock Companies Governance Guide and Supply of the Securities and 
Tuberculosis Authority, based on the Provisions of Article (171) Federal Decree Law No. 
(32) of 2021 on Commercial Companies, whereby the remuneration of board members 
consists of a percentage of the net profit. The company may also pay additional expenses 
or fees or a monthly salary to the extent determined by the board of directors to any of its 
members if the member serves on any committee, makes special efforts or does additional 
work to serve the company above its duties as a member of the corporate board, it consists 
of the Company’s Statute shall state the method for calculating the remuneration of the 
Board Members provided that it does not exceed (10%) of the net profits of the fiscal year 
after deducting all the depreciations and reserves.or subject to the regulations issued by the 
Authority in this regard, a Board Member may be paid a lump sum fee not exceeding 
(200,000) two hundred thousand dirhams at the end of the fiscal year, whenever the 
Company’s Statute permits so, and subject to the general assembly’s approval of payment 
of these fees, in the following cases: 

a- The Company's failure to achieve profits. 

b- If the Company makes profits and the Board Member’s share in those profits is less than 
(200,000) two hundred thousand dirhams, and in this case the remuneration and fees may 
not be combined. Pursuant to the above, the remuneration of the members of the Board of 
Directors shall be determined by a proposal or recommendation of the Board of Directors 
and shall be submitted to the ordinary General Assembly of the Corporation for the 
approval of the shareholders, in accordance with the provisions of the above-mentioned 
articles and laws. 
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For the proposed equivalent of the fiscal year ended December 31, 2022 for the members 
of the Board of Directors, it will be determined in the next General Assembly. 

Emoluments were awarded to board members in 2022 in the amount of AED 1,227,006 
equally between the members of the Board of Directors and double the share of one 
member of the Chairman after being approved by the General Assembly held on March 14, 
2022. 

As for the attendance allowance of the Chairman and members of the Board of Directors 
for the meetings of the Board of Directors, no amount has been paid to the members of the 
Board of Directors in 2022. 

The following table shows the allowance for the attendance of the chairman or members 
of committees of the Board of Directors: 

Allowances for attendance at meetings of the Committees of 
the Council 

  

Name of the Committee Value Number of 
meetings 

Name 
# 

Audit Committee 5,000 4 Abdullatif Abdullah Rashid Al-Zair 1 

Audit Committee 5,000 4 Sultan Ahmad Khalfan Alghaith Almarri 2 

Audit Committee 5,000 4 Haytham Ahmed Essa Ahmed Al Naeem 3 

Committee on Nominations and 
Remuneration 

5,000 2 Mohamed Hassan Al Shamsi Al Awadi 
4 

Committee on Nominations and 
Remuneration 

5,000 2 Abdullatif Abdullah Rashid Al-Zair 
5 

Committee on Nominations and 
Remuneration 

5,000 2 Haytham Ahmed Essa Ahmed Al Naeem 
6 

Executive Committee 5,000 6 Sultan Ahmad Khalfan Alghaith Almarri 7 

Executive Committee 5,000 6 Abdulrahman Jasem Obaid Salem Alabdouli 8 

Executive Committee 5,000 6 Mohamed Hassan Al Shamsi Al Awadi 9 

Executive Committee 5,000 4 Raman Garg 10 

Executive Committee 5,000 1 Ahmed Salim Abdullah Salim Al Hosni 11 
 

The amount of AED 11,070 was disbursed to Mr. Abdullatif Abdullah Rashid Al-Zer for 
travel and accommodation allowances. 
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3.5 Number of meetings of the Board of Directors: 
 
 The following table shows the number of personal attendance of members of the Board of 
Directors at meetings with dates: 

 

On March 17, 2022, Mr. Ahmed Salim Al Husni resigned from the Board of Directors and 
on May 05, 2022, Mr.Raman Garg was appointed by the Board of Directors. This 
appointment shall be submitted to the General Assembly at its first meeting to confirm his 
appointment. 
 
   

3.6 Decisions to pass within a year. 
 

No decision has been passed. During fiscal year 2022. 
 
 
 

3.7 The functions and terms of reference of the Board of Directors performed by a 
member upon the authorization of the Board of Directors: 
 

On the basis of the powers vested in the Board of Directors to manage the company and in 
accordance with the statutes of the company and the Federal Decree Law No. (32) of 2021 
on Commercial Companies, the Board of Directors has been granted the following: 
 

 Name 

 

Meeting No. 1 
of 11/02/2022 

Meeting No. 2 
of 05/05/2022 

Meeting No. 3 
of 10/08/2022 

Meeting No. 4 
of 02/11/2022 

1 Abdulaziz Abdulla Salem Alzaabi ✓ ✓ ✓ ✓ 

2 Sultan Ahmad Khalfan Almarri ✓ ✓ -- ✓ 

3 Abdulrahman Jasem Obaid Alabdouli ✓ ✓ -- ✓ 

4 Raman Garg  ✓ ✓ ✓ 

5 Abdullatif Abdullah Rashid Al-Zair ✓ ✓ ✓ ✓ 

6 Haytham Ahmed Essa Al Naeem ✓ ✓ ✓ ✓ 

7 Mohamed Hassan Al Shamsi Al Awadi ✓ -- ✓ ✓ 

Duration of 
authorization Valid Authorization Name  

31/03/2024  Stock market trading Abdulaziz Abdulla Salem Alzaabi 1 

31/03/2024  Stock market trading Sultan Ahmad Khalfan Almarri 2 

 
31/03/2024  

Company representation at third 
parties and in all government, 
judicial and banking services 

Abdulrahman Jasem Obaid Alabdouli 
3 
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3.8 Dealings of relevant parties (stakeholders): 

 

3.9 Company's full organizational structure: 

Value of the 
transaction 

Type of the 
transaction Relationship Statement of the relevant Party  

40,000.00 Rental of a 
commercial store 

Member of the 
Board of Directors Mohamed Hassan Al Shamsi Al Awadi 

1 
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3.10 Breakdown of the company's Chief Executive Officer: 

 

 
Position Joining Date Total salaries for 2022 Total bonuses for 2022 

1 Managing Director 01/02/2012 420,000 - 

2 Acting Legal Affairs  20/09/2020 50,250 - 

3 Human Resources Management and 
Emiratisation 20/09/2020 141,750 - 

4 Financial Manager 13/06/2022 99,000 - 

5 Real estate investment and 
maintenance 19/01/2013 180,000 - 

6 Portfolio Investment Manager 3/06/2018 192,000 - 

7 Internal Audit Department 26/10/2021 180,000 - 

8 IT Manager 12/09/2009 126,000 - 

9 Investor Relations Department 24/11/2012 114,000 - 

 

Fourth: External auditor: 

 

4.1 Profile of the company's external auditor - Crow Mac: 

Crow Mac is a member of Crow Global, where Crow Global ranks eighth in the world's 

largest accounting network, and has more than 200 accounting and consulting firms in 

more than 130 countries where each member is independent and separate. 

A leading company in auditing, taxation, consulting and risk with a national presence to 

complement our international deployment. 

- This is the second year of the external auditor. 
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4.2 Statement of fees and costs for the audit or services provided by the external 
auditor: 

At its meeting of 14/03/2022, the General Assembly re-appointed Mr. Crow Mac and set 
their annual professional fees at 125,000.00 dirhams to perform the company's audit 
functions for 2022 years. 
Their services included all professional services related to the audit of the four (interim) 
as well as annual financial reports in accordance with the International Accounting 
Standards and in accordance with article 71 of Chairman of Authority’s Board of 
Directors’ Decision no. (3/Chairman) of 2020 concerning Approval of Joint Stock 
Companies Governance Guide. It also emphasizes the independence of the external 
auditor and his failure to provide any additional substantive, administrative or consulting 
services or work related to the work done. 
With regard to the appointment of the Company's external auditor for the current fiscal 
year 2022, the appointment will be confirmed at the meeting of the ordinary General 
Assembly of Shareholders 2022 if the quorum is completed. 
There is no other external auditor for 2022 but Crow Mac. 

Fifth: Audit Committee: 

The Audit Committee is composed of three members of the Governing Council. The 
following table shows the composition of the Audit Committee and the number of 
attendance and dates of the Committee's meetings during 2022: 

 Members of the Audit Committee Position Category Number of attendance 

1 Abdullatif Abdullah Rashid Al-Zair Head of the 
Committee 

Independent 
member 

4 
 

2 Sultan Ahmad Khalfan Alghaith 
Almarri 

Member of the 
Committee 

Independent 
member 4 

3 Haytham Ahmed Essa Ahmed Al 
Naeem 

Member of the 
Committee 

Independent 
member 4 

 

The Audit Committee meets at least four times a year or whenever necessary. The final 
records of the audit meetings shall be signed by all members of the audit committee and 
the company shall commit itself to providing the committee with adequate and necessary 
resources for the performance of its duties. The Audit Committee held five meetings during 
2022 on the following dates: 

Meeting Meeting Number Date of the meeting 

1 01/2022 04 Feb 2022 
2 02/2022 28 April 2022 
3 03/2022 05 August 2021 
4 04/2022 28 October 2021 
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The Audit Committee undertakes the following tasks and duties: 
 

The Audit Committee shall perform the following tasks and duties: 

1. Review the company financial and accounting policies and procedures. 

2. Safely monitor the company's financial statements, annual, semi-annual and quarterly 
reports and control systems and review them as part of its normal flexibility during the 
year. It should focus in particular on the following: 

a. Any changes in accounting policies and practices. 

b. Highlighting of the aspects subject to the management discretion. 

c. Ensure that the company annually updates its policies, procedures and control systems. 

d. Substantive amendments resulting from the audit. 

e. Assumption of business continuity. 

f. Compliance with the accounting standards established by the Authority. 

g. Compliance with listing and disclosure rules and other legal requirements related to 
financial reporting. 

3. Coordinate with the company Board, senior executive administration, the financial 
manager or the manager delegated with the same duties in the company, in order to perform 
its duties. 

4. Consider any significant and unusual terms contained or to be contained in such reports 
and accounts, and shall give due consideration to any matters raised by the Company Chief 
Financial Officer, the manger delegated with the same duties, the compliance officer or the 
auditor. 
5. Raise recommendations to the Board regarding the selection, resignation or dismissal of 
the auditor. In case the Board does not approve the Audit Committee recommendations in 
this regard, the Board shall attach to the governance report a statement explaining the Audit 
Committee recommendations and the reasons why the Board has not followed them. 
6. Develop and implement the policy of contracting with the auditor, and submit a report 
to the Board, outlining the issues that it deems necessary to be taken, along with providing 
recommendations for steps to be taken. 
7. Ensure that the auditor meets the conditions stated in the applicable laws, regulations 
and decisions and in the company articles of association, along with following up and 
monitoring its independence. 
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8. Meet the auditor of the company without presence of any of the senior executive 
management personnel or its representatives, and discuss the same with regard to the nature 
and scope of the audit process and its effectiveness in accordance with the audited 
standards. 
9. Approve any additional works made by an external auditor for the company and the fees 
received in consideration for that works. 
10. Examine all matters related to the auditor work, his work plan, correspondence with 
the company, his observations, suggestions and reservations, and any substantial queries 
raised by the auditor to the senior executive management regarding the accounting records, 
financial accounts or control systems, in addition to following up the response of the 
company management and provision of the necessary facilities to do his work. 
11. Ensure that the Board responds in a timely manner to the clarifications and substantive 
issues raised in the auditor letter. 
12. Review and evaluate the company internal auditing and risk management systems. 
13. Discuss the internal auditing system with the Board, and make sure it performs its duty 
with regard to establishing an effective internal control system. 
14. Consider the results of the main investigations regarding the internal auditing matters 
assigned to it by the Board or at the initiative of the Committee and the approval of the 
Board. 
15. Review the auditor evaluation of the internal control procedures and ensure that there 
is coordination between the internal and external auditors. 
16. Ensure of the availability of necessary resources for the internal auditing department, 
review and monitor the effectiveness of such department. 
17. Examine internal auditing reports and follow up implementation of corrective actions 
of the observations contained therein. 
18. Establish controls that enable the Company employees to report confidentially on any 
potential violations in the financial reports, internal auditing or other matters, and the steps 
to ensure making an independent and fair investigation of such violations. 
19. Monitor the company compliance with the rules of professional conduct. 
20. Review related party transactions with the Company, ensure that there are no conflicts 
of interest and raise recommendations about them to the Board before concluding them. 
21. Ensure the application of the business rules of its functions and the powers entrusted to 
it by the Board. 
22. Submit reports and recommendations to the Board on the above matters mentioned in 
this Article. 
23. Consider any other matters determined by the Board. 
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Sixth: The Nominations and Reward Committee: 

The Nominations and Remunerations Committee consists of three members of the Board 
of Directors, The table below shows the formation of the Nominations and Remunerations 
Committee, the number of times and dates of attendance at the committee’s meetings 
during 2022: 

 Members of the Nominations and 
Reward Committee Position Category Number of 

attendance 

1 Mohamed Hassan Al Shamsi Al Awadi Head of the 
Committee 

Independent 
member 

2 
 

2 Abdullatif Abdullah Rashid Al-Zair Member of 
the 

Committee 

Independent 
member 2 

3 Haytham Ahmed Essa Ahmed Al Naeem Member of 
the 

Committee 

Independent 
member 2 

 

The Committee on Nominations and Reward Committee held two meetings during 2022 
on the following dates: 

Meeting Meeting Number Date of the meeting 

1 01/2022 09 Feb 2022 
2 02/2022 23 Dec 2022 

 

The Committee on Nominations and Reward Committee has the following functions 
and responsibilities: 

1- Develop a policy to apply for membership of the Board and Executive administration, 
aiming at take into account gender diversity within the formation and encouraging women 
through incentive and training programs and benefits, and to provide the Authority with a 
copy of such policy and any amendments thereto. 
2- Organize and follow up the procedures for applying for membership of the Board in 
accordance with the applicable laws and regulations and the provisions of this resolution. 
3- Ensure the independence of independent members on an ongoing basis. 
4- Ensure availability of continuity of the membership conditions in the Board members 
annually. 
5- Prepare and review the policy on granting rewards, benefits, incentives and salaries to 
the Board members and the staff therein, on an annual basis. The Committee shall ensure 
that the rewards and benefits granted to senior executive administration are reasonable and 
commensurate with the performance of the Company. 
 

68



 

Page 21 of 29 
 

 
 
6- Ensure linking the remunerations and bounces, including the other deferred options and 
remunerations and benefits offered to senior executive management in the performance of 
the company in the medium and long term 
7- Annually review the required needs of the suitable skills for Board membership and 
prepare a description of the abilities and qualifications required for Board membership, 
including determining the time that the member should set for the Board work. 
8- Review the structure of the Board and make recommendations regarding possible 
changes. 
9- Identify the company needs of competencies at the level of senior executive management 
and staff and the basis of selecting them. 
10- Prepare the policy related to human resources and training in the company and monitor 
its implementation, along with reviewing it annually. 
11- Any other matters determined by the Board. 

Seventh: The Insiders Monitoring Committee 

7.1 composition decisions: 

A three-member committee was formed to oversee the dealings of people familiar with the 
company during 2018. 

The Committee for Monitoring and Supervising the Dealings of Knowledgeable Persons 
is composed of three members: 
 

 

 

 

 

 

7.2 Functions and responsibilities of the Insiders Monitoring Committee: 

- Keep a record of insiders. 

- Follow-up and supervision of insiders' records, dealings and properties. 

- Review and control of informed persons trading policies, if any. 

- Receipt and review of reports on transactions by informed persons. 

- Consideration and prior approval of applications for trading in shares. 

 

# Members of the Insiders 
Monitoring Committee Position 

1 Salem Mohsen Temple Al-Muhmiri Head of the Committee 
2 Amal Mohamed Al Farjani Member of the Committee 
3 

Mohamed Mahmoud Al-Qasabi Member of the Commission 
and its Rapporteur 
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7.3 Summary of the report of the Committee's work during the year 2021. 

Update reports and statements containing the company's insiders' names and dealings and 
notify the financial market, and discuss and review the trading processes of its shareholders 
during 2022. 

Eighth: Executive Committee 

The Executive Committee is composed of four members of the board of directors. The 
table below shows the composition of the Executive Committee and the number of 
attendance and dates of the Committee's meetings during 2022: 

 

 Members of the Executive 
Committee 

Position Category Number of 
attendance 

1 Raman Garg Head of the 
Committee 

Independent 
member 4 

2 Sultan Ahmad Khalfan Alghaith 
Almarri 

Member of the 
Committee 

Independent 
member 6 

3 Abdulrahman Jasem Obaid Salem 
Alabdouli 

Member of the 
Committee 

Independent 
member 6 

4 Mohamed Hassan Al Shamsi Al 
Awadi 

Member of the 
Committee 

Independent 
member 6 

5 Ahmed Salem Alhosani Member of the 
Committee 

Independent 
member 1 

  

On March 17, 2022, Mr. Ahmed Salem Alhosani resigned from the Board of Directors and 
on May 05, 2022, Mr.Raman Garg was appointed by the Board of Directors. 

 

The Executive Committee held seven meetings during 2022 on the following dates: 

Meeting Meeting Number Date of the meeting 

1 01/2022 07 Feb 2022 
2 02/2022 15 April 2022 
3 03/2022 05 May 2022 
4 04/2022 15 Jul 2022 
5 05/2022 02 Nov 2022 
6 06/2022 28 Nov 2022 
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The Executive Committee shall: 

1- The Executive Committee is responsible for the application and implementation of 
strategic transactions and approval of the company's investments. 

2- Propose regulations and resolutions necessary to regulate the functioning of the 
company. 

3- Propose modifications to existing investment policies and controls to the Board. 
4- Study topics related to the company's activity referred by the Chairman or 

Managing Director and taking appropriate decisions within the prescribed terms. 
5- Propose necessary actions to ensure the functioning of the company and raise the 

efficiency, and following up their implementation in accordance with the 
regulations of the company.  

6- Discussion of the work plan and the draft annual budget and annual financial 
statements and recommend to the Board adoption of plans and investment policies. 
 

Ninth: The internal system: 

9.1 Board Resolution: 

Applying the governance and directives of the Securities and Commodities Authority, the 
Board of Directors approved the Internal Control Authority and its regulatory approval and 
subordination, good management, its director, manager, and an internal office, its review, 
its use and its effectiveness. 

9.2 Organizational Structure of the Inner Circle: 

The Internal Control Department follows the Audit Committee. The main objective of this 
Department is to verify the extent of the Executive Management's compliance with the 
policies and procedures in accordance with the decisions of the Board of Directors, to 
assess the quality of risk management, to apply governance rules and to verify the 
compliance of the Company and its employees with the provisions of the laws and 
regulations governing the various aspects of the Company. (Mr. Rakan Hani Al-Rabadi) 
has been appointed to an internal department and compliance control on October 26, 2021. 
He holds a degree in accounting in the Banking and Financial and has long experience in 
the field of internal and external audit, accounting and financial management in Audit 
companies and public shareholder company. 
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9.3 Duties and Responsibilities of the Interior Department: 

To avoid any major problems, the Department of Interior Department is pursuing policies 
and systems aimed at improving the quality and effectiveness of the Department, including: 

1. Preparing internal control reports and submitting them to the Audit Committee and the 
Board of Directors, provided that they include the audit objectives, work program, scope 
and implementation methodology, and presenting a summary of audit and audit results and 
recommendations regarding them to improve performance. 

2. Cooperating with the company's management and making recommendations and 
proposals that help improve work and solve the issues they face and that do not require the 
preparation of official reports. 

3. Cooperating and coordinating work with the company's external auditor, regarding his 
observations, reports and ways to implement his recommendations after the approval of 
these recommendations by the management. 

4. Verify the commitment of the company and its employees to the provisions of the 
applicable laws, regulations and decisions that regulate the work of internal policies and 
procedures. 

5. Performing audits on various financial and accounting operations. 
6. Carry out any audit work or tasks as assigned by the Board of Directors or the Audit 
Committee. 
7. Verifying the effectiveness of the company's internal control procedures, and proposing 
rules and regulations to raise the efficiency of internal control in the company's various 
departments. 
8. Verify that the company's corporate governance rules are properly applied in accordance 
with the applicable regulations in this regard. 
9. Ensuring the efficient and effective use and preservation of the company's financial and 
human resources. 
10. Audit the reports and financial statements, and verify their accuracy and commitment 
to the application of international standards for the preparation of financial reports. 
11. Carrying out audits on various financial and accounting operations, and their 
compliance with the rules and regulations. 
12. Continuous review and evaluation of the internal control systems and procedures in 
force within the company in order to reach the highest levels of efficiency in risk 
management. 
In the event of any material violations, the internal control policy requires immediate 
reporting to the Audit Committee and senior executive management about these violations 
and how to address them. 
And activating the procedures and controls that prevent the occurrence of these violations 
again in the future. 
As there are no significant problems faced by the company during the year 2022. 
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Tenth: Violations committed during the fiscal year 2022. 

The Gulf Investment (PJSC) was very keen to complete the approved requirements such 
as standards of institutional discipline and governance of public shareholding companies, 
in support of its commitment to applying governance controls and standards of institutional 
discipline. According to the reports submitted by the Internal Control Department and the 
external auditor, which are submitted to the Board of Directors and its committees on a 
regular basis, it was not found that there were any fundamental violations committed during 
the year 2021 regarding any matters related to the capital markets or any of the applicable 
laws other than what was mentioned above. 

Eleventh: The company's 2022 contribution to community development and 
environmental conservation: 

The company did not have any actors in this regard, so the Department put its eye to the 
issue of community support and development in the coming year, believing in the 
importance of the Department's contribution to community development and 
environmental conservation. 

Twelfth: General information: 

12.1 Statement of share price on the Abu Dhabi Stock Exchange at the end of each 
month during fiscal year 2022. 

Month Opening Closure Top Minimum 

Jan 1.320 1.300 1.320 1.300 

Feb 1.320 1.200 1.320 1.200 

Mar 1.100 1.100 1.100 1.100 

Apr 1.100 1.260 1.260 1.100 

May 1.340 1.340 1.340 1.340 

Jun 1.250 1.250 1.250 1.250 

Jul 1.250 1.250 1.250 1.250 

Aug 1.250 1.250 1.250 1.250 

Sep 1.250 1.250 1.250 1.250 

Oct 1.250 1.250 1.250 1.250 

Nov 1.250 1.250 1.250 1.250 

Dec 1.130 0.751 1.130 0.751 
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12.2 A statement of the comparative performance of the company's shares with the 

general market and the market's industrial sector index: 

The following is a graph showing the performance of Al Khaleej Investment Company's 

share with the general market index and the industry sector index during the year 2022. 
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12.3Breakdown of shareholder ownership as at 31/12/2022 (individuals, companies, 
Governments): 

The distribution of shareholder ownership is as follows: 

Shareholders individuals Companies Government Number of shares (%) 
Local 19,157,417 50,826,955 5,250,000 75,234,372 71.65% 
Gulf 28,079,448 797,055 -- 28,876,503 27.50% 
Arab 868,125 -- -- 868,125 0.83% 
Alien 21,000 -- -- 21,000 0.02% 
Total 48,125,990 51,624,010 5,250,000 105,000,000 100% 
Percentage (%) 45.83% 49.17% 5.00% 100% 100% 

 

12.4 Names of major shareholders and their ownership: 

The following is a statement of the shareholders who own 5% or more of the company's 
capital on December 31, 2022: 

 Shareholder's name Number of shares 
as at 31/12/2022 

Ratio of ownership in capital 
(%) 

1 Falcon Investment Company LLC 30,787,069 29.32% 
2 shikra Management LLC 9,400,000 8.95% 
3 Sheikh Naif Abdul Aziz Al Sabah  9,193,665 8.76% 
4 Ahmed Eissa Ahmed Al Naim 7,451,418 7.10% 
5 Salem company limited 6,821,635 6.50% 
6 Rak Government 5,250,000 5.00% 

 

12.5 Statement of how shareholders are distributed according to ownership size: 

The following is an indication of how the shareholders are distributed according to the 
volume of ownership as at 31 December 2022: 

Capital share ratio Number of 
shareholder 

Number of shares 
owned 

The percentage of shares 
owned by the capital 

less than 50,000 643 9,884,764 9.41% 

From 50,000 to less than 500,000 198 18,102,824 17.24% 

From 500,000 to less than 5,000,000 11 8,108,625 7.72% 

More than 5,000,000 6 68,903,787 65.63% 

Total 858 105,000,000 100% 
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12.6 Statement of actions taken on investor relations management: 

Applying the governance requirements and directives of the Securities and Goods 
Commission, it was decided to establish the Department of Investor Relations and adopt 
its regulatory structure in accordance with the decision. 

- Investor relations management data: 

Name of the investor relations officer Mohamed Mahmoud Al-Qasabi 
Email Kico-shares@Kico.ae 
Direct phone number 72281152-00971 
Mobile phone number 00971-564550704 
Company website http://www.Kico.ae 

 

12.7 Statement of special resolutions introduced and action taken by the General 
Assembly during 2021: 

There are no special resolutions presented at the General Assembly. 

12.8 Names of Rapporteur of meetings: 

Ms.Aamal Mohamed Al Farjani, Secretary and Rapporteur of the Committees, appointed on the 
date of  11 Nov 2020. 

 

12.9 Statement of substantial events during 2022 

Payment and settlement of a large portion of the unattributed dividend account for shareholders, 
and completion of any outstanding cases. 

12.10 Statement of the company's transactions with the related parties in 2022 equal 
to 5% or more of the company's capital: 

There are no dealings with related parties equal to or greater than 5%. 
 
12.11 Statement of the company's emiratisation ratio by the end of 2022: 

- In 2022, about 3.33% of the company's total staff. 

12.12 Statement of innovative projects and initiatives undertaken or under 
development by the company during 2022: 
 
- The company did not undertake any innovative initiative or projects during 2022. 
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WELCOME

Welcome to our sustainability 
reporting for the year 2022. 

We have structured it to focus on 
our sustainability commitment to 
key stakeholders. These 
commitments include working 
for a sustainable future, and 
supporting our people and local 
community, all from a foundation 
of trust.

This report entails details
regarding our ESG (Environment,
Social and Governance strategies.
We work to deliver sustainable
value over the long term as active
investors and engaged owners.
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Prepared as per ESG and
sustainability parameters in line
with SCA, ADX ESG guidelines

The report aligns with GRI, United
Nations Sustainable Development Goals
(UNSDGs), United Nations Global
Compact (UNGC) Principles, the Paris
Climate Agreement, UAE Vision 2021 and
UAE Strategy 2050. 

The disclosures in the report
showcase our performance for the
years 2020, 2021 and 2022,
highlighting our achievements
and developments.

We follow the internal assurance
process for our inaugural year of
reporting providing our stakeholders
with complete trust in the reported
information.

R E P O R T I N G  S C O P E  A N D  
P A R A M E T E R S

A L I G N M E N T

C O M P A R A B L E  D A T A A S S U R A N C E
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Dear Stakeholders, 

I am proud to present our sustainability
report entailing our efforts and performance
in environmental, social, and governance for
2022.
We have structured it to focus on our
sustainability commitment to key
stakeholders. These commitments include
working for a sustainable future, and
supporting our people and local community,
all from a foundation of trust.
With our shared values, we have made great
efforts to tackle the climate crisis head-on.
In this report, you will read about why we
prioritise sustainability, where we are now
with our ambitions and where we want to go
in future.
Sustainability is more than just carbon
reduction or offsetting, and taking steps to
reduce waste production through improved
recycling initiatives that encourage our
people to develop and sustain
environmentally-friendly habits is equally
important. 

A WORD FROM OUR CHAIRMAN 

              We are responsible for our earth,

and having a sustainable business model,

economic viability, environmental protection,

and social equity is the pathway to achieving

this.

While I am proud of how far we’ve come in
achieving our targets, there is more for us to
do to achieve our goals in line with the UAE’s
vision. The UAE focuses primarily on the
SDGs that enable access to clean energy,
sufficient food at reasonable prices, quality
education and healthcare, alongside creating
sustainable economic growth, healthy
environmental systems, and increased
resource efficiency. All these issues
reverberate strongly in the UAE.

By continuing to work together and
emphasizing sustainability, we will do our
part to ensure a greener tomorrow for the
future generations to come. 
I thank our esteemed stakeholders for
showing immense trust and confidence in us
and extending their constant support
throughout the year.

I, along with my team, look forward to
implementing our planned advancements
towards the economic and sustainability
agendas with the prime engagement of our
stakeholders.

Page 0582



Total Assets

2020 2021 2022

AED 
384,471,808.3

AED 
342,280,938.34

AED 
351,265,803.44

Total Cost Incurred

2020 2021 2022

AED 
53,804,974.82

AED 
19,579,801.6

AED 
20,376,449.46

Net Profits

2020 2021 2022

AED 
(30,199,421.90)

AED 
12,270,151.49

AED 
3,427,207.86

Total Revenues

2020 2021 2022

AED 
23,605,552.9

AED 
31,849,953.09

AED 
23,803,657.32
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Our company was established in the year 1982 in Ras Al
Khaimah, United Arab Emirates, with the objective of
meeting demands locally and internationally in the trading
of livestock & dairy products. We got certified by the
Emirates Securities & Commodities Authority in 2007,
during which we excelled in the business until the market
and the industry evolved. 

We have a history that spans over three decades. 

We have steadily adapted to the change in market forces
and quick thinking by the Board of Directors spearheaded
by the Chairman, refined our investment approach, 
 expanded our footprint in the real estate market, and
diversified the business model. 

We have steadily increased our assets in the real estate
market over the years and got listed with the Abu Dhabi
Securities Exchange in 2009. We rebranded ourselves in
2014 with the brand name Al KHALEEJ Investment PJSC.
Today we have a new approach in all our investments and
have laid a new foundation for the future. We are
committed to providing transparency to all our
shareholders to maximize returns on the diversified
investment it makes. 

Today we are managed by the Chairman, Board of
Directors and an excellent management team with an
average of 25 years of different industry experience. These
individuals have gained expertise in investing across varied
economic environments, from periods of market decline to
periods of recovery & expansion.

AL KHALEEJ INVESTMENTS AT A GLANCE
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Protecting our environment and the surroundings is vital to
achieving a sustainable future. We do this by utilising energy
judiciously and reducing waste generated and greenhouse gas
emissions. We perform regular maintenance of buildings to
suit the welfare aspects of living in units while trying to reduce
the side effects of the environment and maintain energy and
external aesthetic form. Carbon footprint is a global concern,
and reducing it lies in our actions. We aim to reduce this and
raise awareness among our employees.

ENVIRONMENTAL STEWARDSHIP

Page 08
85



Replaced damaged service area
lights with LED

Installed occupancy sensor
lighting in corridors of some

buildings
 

Installed Solar lights

Water tank cleaning and
disinfection every six months 

Pest control in the service area
quarterly. 

Polish and disinfect our elevators
every week.
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GHG emissions

A greenhouse gas (GHG) absorbs and emits radiant energy within the
thermal infrared range, causing the greenhouse effect.

Nearly 40% of global carbon dioxide emissions come from the real
estate sector, of these, roughly 70% are by building operations, while
the remaining 30% comes from construction.

When direct and indirect emissions are measured, the GHG reduction
impact becomes vivid in a sustainability context. Controlling
greenhouse gases to maintain the optimal temperature is vital,
therefore we measure these aspects along with our environmental &
sustainability goals. 

Scope 1 GHG Emissions Scope 2 GHG Emissions

Page 10

2022 26.71 tCO2e/Year 2022 1350.73 tCO2e/Year 2022 8.752 tCO2e/Year

Scope 3 GHG Emissions

209.644Emission Intensity: GHG Emission Intensity with respect
to revenues in tCO2e/Mn$/year 
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Restricting the environmental footprint in our business
operations is one of our key factors. In the coming years, our
plan is to reduce our ecological impact by implementing
environment-friendly policies and behaviors. We monitor our
water and energy consumption annually and prove that solid
efforts and measurable results do well in reaching our
sustainability goals faster. We intend to continually optimize
our performance in our operations, contributing to a
sustainable future.

Energy and Water Consumption
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Total amount of water consumed - 

Total electricity consumption - 

2020 2021 2022

kWh
1,111,856

kWh
1,623,349

kWh
3,326,927

2020 2021 2022

Liters
2,916,000

Liters
2,765,000

Liters
3,416,600

Page 12

Total Fuel consumption - 

2022

Meter
Cube

872
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Total water consumption per revenue earned

Total electricity consumption per revenue earned 

2020 2021 2022

kWh/AED
0.047

kWh/AED
0.068

kWh
0.139

2020 2021 2022

kL/AED
0.122 0.116 0.143

Page 13

kL/AED kL/AED
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Waste Management

Waste management and safe disposal are vital for
conserving the environment and resources, thereby
achieving sustainable development. We intend to
implement more eco-friendly practices to reduce/ recycle
the waste produced in our office premises. 

As part of our waste management
initiative, we clean and disinfect the
garbage chute system annually. 

We wish to contribute to a better cause and take pride in
preserving the environment of the United Arab Emirates
and supporting the local community.
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Our employees are the pillars of our strength. We are on a constant lookout for their needs and concerns. CSR (Corporate Social
Responsibility) activities contribute to improvement in an employee and his or her overall performance. We are curating our
CSR activities and plan to conduct many workshops in the coming future as we understand on what level it contributes to the
overall development of an individual. Other than taking care of the environment, it is also important to take care of our social
assets (our employees). We always appreciate their success. We pay heed to a diverse and equal opportunity for all thereby giving a
chance to all genders and people from all backgrounds. Employees contribute to the success of the organisation therefore taking
care of them is important.

SOCIAL STEWARDSHIP
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Human Assets

Our employees are our valued assets and we encourage
them and give them a chance to advance in their
capabilities by improving their abilities at all times.

A good work environment makes 
employees more efficient and happy 
and we create an inspiring, rewarding 
and compassionate work 
environment for all.

Our social goals include striving to bring out the best in
our employees, allowing them to have a rewarding career
with us. We commit to fostering diversity, gender equality,
and employee well-being at all times within and outside
our organisation. 

2019 2020 2021

6164 58

Total number of Employees-

Page 16
93



Health and safety

To us, the health and safety of our employees are one of
our chief priorities. We always make sure that our
employees are safe while at work and offer a range of
insurance policies for them. As the saying goes... "health is
wealth" - we give extreme focus to the health of our
employees and guide them to take proper safety
precautions while at work. If the health or safety of
someone is compromised, their work will be affected and
thus it is important to keep a check on this factor at all
times. By having a check on employees we in turn take
care of our client base since it is our employees who work
towards achieving a good client base and our stakeholders
are not at risk. We have an extensive HR policy, which
covers clauses on non-discrimination and/or sexual
harassment, human rights policy also covering our
suppliers and vendors. We also deal with consultants and
contractors and ensure their health & safety during all our
engagements.

We have dealt with 1 consultant and 20 contractors in 2022.

Number of Falatilies in 2022 - 0
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Equal Opportunity and Diversity

We believe in equality in diversity and aim to foster a
sense of belonging that celebrates, promotes and respects
all individuals. 

We guarantee an environment of equal 
opportunities and rights for both men 
and women and believe in the 
importance of the growth of the 
individuals and the organisation as a 
whole. 

If the health or safety of someone is compromised, their
work will be affected and thus it is important to keep a
check on this factor at all times. By having a check on
employees we in turn take care of our client base since it is
our employees who work towards achieving a good client
base and our stakeholders are not at risk. 
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2022

Number of male employees

2021 2022

56 54

Number of female employees

2021 2022

04 04

Number of employees in the age group of -

Under 30-

10

30-50

36

50+

12

Number of employees by nationalities - 

Ratio of the basic salary and remuneration of women to men-

Percentage of UAE Nationals-

11

1:1.12

3.33%
Page 19

Entry Level Mid Level
63% 25%

Senior Level
12%

Entry Level Mid Level
0% 75%

Senior Level
25%
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Training and Development

Employee training is an essential part of any successful
business.

Training has positive impacts on employee satisfaction, 
performance and retention.

By training our employees well, we enable them to reach
their full potential, which makes our organisation more
competitive. In a broader context, the skills we give our
employees help them to find their place in the rapidly
developing economy.

Percentage of employees receiving 
performance and career development 
reviews - 100%
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Ethical Governance 

We are working to establish and develop transparency, safety, integrity and internal control practices and to promote
business ethics in order to achieve corporate governance objectives. The best practice of corporate governance depends
on ongoing follow-up of governance developments at the local and regional levels, the replication of corporate
commitment to governance requirements and the pursuit of the best governance standards. We also take into account the
protection of the rights, supervision and agency of shareholders and stakeholders towards the sustainability of the
company. 

SUSTAINABILITY MANAGEMENT
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Corporate Governance Structure

We are delighted to present our 
corporate governance structure 
containing details on our organisational 
structure.

We ensure to follow the necessary procedures for
compliance with applicable laws, regulations and
resolutions as well as the requirements of the supervisory
authorities. We adopt a strategic approach towards
achieving the goals of the company such as risk assessment,
capital structure, and financial objectives. We disclose our
quarterly and annual reports timely and review them
regularly to make sure we comply with the standards in
practice. 

Our Annual compensation ratio stands 
at 1:3.57
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Corporate Governance Structure

H. E. Abdulaziz Abdulla
Salem Jasem Alzaabi

CHAIRMAN

H. E. Sultan Ahmad Khalfan
Alghaith Almarri

VICE- CHAIRMAN

H. E. Haytham Ahmed essa
Ahmed Al Naeem

BOARD MEMBER

H. E. Abdullateef A R Alzeer

BOARD MEMBER

H. E. Mohammed HASAN
MOHAMMED ALSHAMSI Alawadhi 

BOARD MEMBER

H. E. Raman Garg Mahabir
Saran Garg

BOARD MEMBER

H. E. Abdul Rahman JASEM
Obaid Salem Al Abdouli

MANAGING DIRECTOR
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AGM

External Auditor

Board of Directors

Nominations Committee Executive Committee Audit Committee

Managing Directors

GM

Insiders Committee

Department of Internal 
Control

Legal Affairs Department Human Resource Department and Emiratization Financial Department

Real Estate Investment and 
Maintenance Department

Portfolio Investment 
Department

Investor Relation 
Department

IT Department
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Number of male individuals 
in governance body/board- 

2021 2022

07 07

Number of female individuals 
in governance body/board- 

2021 2022

00 00

Number of individuals in the 
governance body/board in age 
group of

 

Under 30-

00

30-50

03

50+

04

2021

Number of individuals in the 
governance body/board in age 
group of

 

Under 30-

00

30-50

02

50+

05

2022

6 out of 7 board members are independent.
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Listening to our Stakeholders

We involve our stakeholders and strive 
for transparency in communication with 
constant improvement.

We owe our stakeholders our current position as an
industry leader. They are our source of motivation. We
connect with them for their viewpoints and build our
growth plan. We work with them to determine what is
most important to the business and inform them about
environmental, social and governance concerns.
Respecting and being responsive to the interests of our
stakeholders is what we believe strongly. In determining
our growth, stakeholders play a dominant role. 
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Identify the stakeholders through
discussion and deliberation by
the corporate centre
sustainability committee.

Precedence to stakeholders based on the
level of influence they have on our
decisions and activities.

Connect with stakeholders
through various channels for
determining material topics.

Enhance stakeholder relationships by
handling their concerns and
requirements

I D E N T I F I C A T I O N P R I O R T I Z A T I O N

E N G A G E M E N T M A N A G I N G  E X P E C T A T I O N S
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Materiality Analysis

This analysis is to understand the material issues and define the main concern in a manner that is unbiased. We stay
aware of our stakeholders' social, environmental and economic problems. It is crucial to focus on issues for the
present and the future to come. We contact internal and external stakeholders regularly and include strategic
insights.

 We engage with stakeholders, all of whom might directly or indirectly affect the fulfillment of our organizational
aims. Materiality evaluations based on data, (internal and external) and ongoing engagement with a diverse group of
our stakeholders, have helped us define our goals.
We selected the issues that significantly impact our economic, social, and environmental performance and
stakeholder perceptions having a long-term impact and decisions with this matrix. 
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PRIORITY BUSINESS IMPACT TOP PRIORITY

IN
TE

R
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T
S

O
C

IA
L 

IN
TE

R
ES

T 
H

IG
H

 IN
TE

R
ES

T

GRI - 302Energy 
GRI-305 Emissions
GRI 306: Waste
Sustainable Operations
GRI - 307 Environmental Compliance
GRI - 403 Occupational Health &
Safety
GRI 405: Diversity & Equal
Opportunity
GRI 416 - Customer Health & Safety
GRI - 205 Anti-Corruption
GRI 303 - Water
GRI 401 - Employment
Employee well-being and Retention
Rate
GRI - 404 Training and Development
GRI - 413 - Local Communities; CSR;
Corporate Volunteering
Nationalization
Innovation and R&D

1.
2.
3.
4.
5.
6.

7.

8.
9.

10.
11.
12.

13.
14.

15.
16.

1

3

2

45

6

7

9

8

10

11

12

14

13

16

15

Materiality Analysis
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ENVIRONMENTAL DISCLOSURES :

E-1 GHG EMISSIONS:

E1.1) Total amount in CO2 equivalents, for
Scope 1

GRI 305: Emissions 2016 Page 10

E1.2) Total amount, in CO2
equivalents, for Scope 2  (if applicable)

GRI 305: Emissions 2016 Page 10

E1.3) Total amount, in CO2
equivalents, for Scope 3
(if applicable)

GRI 305: Emissions 2016 Page 10

E2.1) Total GHG emissions per output scaling
factor

E2 - EMISSIONS INTENSITY

GRI 305: Emissions 2016 Page 10

E2.2) Total non-GHG emissions per output
scaling factor

GRI 305: Emissions 2016 -

ADX ESG Index
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E3.1) Total amount of energy directly
consumed

GRI 302: Emissions 2016

E3.2) Total amount of energy indirectly
consumed

E3 - ENERGY USAGE

GRI 302: Emissions 2016

E4 - ENERGY INTENSITY

Total direct energy usage per output
scaling factor

GRI 302: Emissions 2016

E5 - ENERGY MIX

Percentage: Energy usage by 
generation type

GRI 302: Emissions 2016

E6 - WATER USAGE

E6.1) Total amount of water consumed GRI 303: Water &
Effluents 2018

E6.2) Total amount of water reclaimed GRI 303: Water &
Effluents 2018

Page 12

Page 12

Page 13

Page 12

Page 12

We are working towards this avenue, to be
disclosed in further reports.
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E7.1) Does your company follow a formal
Environmental Policy? Yes/No

GRI 105: Management
Approach 2016

E7.2) Does your comapny follow specific waste,
water, energy, and/or recycling policies? Yes/No

E7- ENVIRONMETAL OPERATIONS

GRI 105: Management
Approach 2016

E7.3) Does your company use a recognized
energy management system? 

GRI 105: Management
Approach 2016

No, We are working towards this
avenue, to be disclosed in further

reports.

E8 - ENVIRONMENTAL OVERSIGHT

Does your Management Team oversee and/or
manage sustainability issues? Yes/No

GRI 102 : General
Disclosures 2016

E9 - ENVIRONMENTAL OVERSIGHT

Does your Board oversee and/ or manage
sustainabilityl issues? Yes/No

GRI 102 : General
Disclosures 2016

E10 - CLIMATE RISK MITIGATION

Total amount invested, annually, in climate-
related infrastructure,resilience, and product
development 

We are working towards this avenue, to
be disclosed in further reports.

No, We are working towards this
avenue, to be disclosed in further

reports.

No, We are working towards this avenue,
to be disclosed in further reports.

Yes

Yes

Page 32
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S1.1) Ratio: CEO total compensation to median
Full Time Equivalent (FTE) total compensation

S1.2) Does your company report this metric in
the regulatory filings? Yes/No 

S1 - CEO PAY RATIO

S2 - GENDER PAY RATIO

Ratio: Median male compensation to
median female compensation

GRI 405: Diversity & Equal
Opporunity 2016 

S3 - EMPLOYEE TURNOVER

S3.1) Percentage: Year-over-year change
for full-time employees

GRI 401: Employment 2016

S3.2) Percentage: Year-overyear change for part-
time employees 

S3.3) Percentage: Year-overyear change
for contractors/consultants 

SOCIAL DISCLOSURES :

GRI 102 : General
Disclosures 2016

GRI 102 : General
Disclosures 2016

GRI 401: Employment 2016

GRI 401: Employment 2016

Page 22

Yes

Page 19

Page 16

No Part-Time Employees

Page 17
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S4.1) Percentage: Total enterprise headcount
held by men and women 

S4 - GENDER DIVERSITY

S4.2) Percentage: Entry- and mid-level positions
held by men and women

Page 19

S4.3) Percentage: Senior- and executive level
positions held by men and women

GRI 102 : General
Disclosures 2016

 Page 19

S5 - TEMPORARY WORKER RATIO

S5.1) Percentage: Total enterprise headcount
held by part-time employees

GRI 102 : General
Disclosures 2016

S5.2) Percentage: Total enterprise headcount held
by contractors and/or consultants 

GRI 102 : General
Disclosures 2016
GRI 405: Diversity & Equal
Opporunity 2016 

GRI 102 : General
Disclosures 2016
GRI 405: Diversity & Equal
Opporunity 2016 

GRI 405: Diversity & Equal
Opporunity 2016 

GRI 102 : General
Disclosures 2016

S6 - NON- DISCRIMINATION

Page 19

No enterprise headcount held by part-
time employees.

No enterprise headcount held by
contractors and/or consultants
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Does your company follow nondiscrimination
policy?  Yes/No

GRI 103: Management
Approach 2016

S7 - INJURY RATE

Percentage: Frequency of injury events relative
to total workforce time

GRI 403: Occupational
Health & Safety 2018

Page 17

S8 - GLOBAL HEALTH & SAFETY

Does your company follow an occupational
health and/or global health & safety policy?
Yes/No 

S9 - CHILD & FORCED LABOR

S9.1) Does your company follow a child and/or
forced labor policy? Yes/No

GRI 403: Occupational Health
and Safety 2018

GRI 103: Management
Approach 2016

S9.2) If yes, does your child and/or forced labor
policy also cover suppliers and vendors? Yes/No 

GRI 103: Management
Approach 2016

S10 - HUMAN RIGHTS

S10.1) Does your company follow a human rights
policy? Yes/No

GRI 103: Management
Approach 2016

No, We are working towards this avenue,
to be disclosed in further reports.

Page 17

Yes

No, We are working towards this avenue,
to be disclosed in further reports.

Yes
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S10.2) If yes, does your human rights policy also
cover suppliers and vendors? Yes/No

GRI 103: Management
Approach 2016

S11 - NATIONALISATION

Percentage of national employees 
Page 19

S12 - COMMUNITY INVESTMENT

Amount invested in the community, as a
percentage of company revenues.

GRI 413: Local
Communities 2016

Yes

We are working towards this avenue, to
be disclosed in further reports.

G1.1) Percentage: Total board seats occupied by
men and women

G1.2) Percentage: Committee chairs occupied
by men and women

G1 - BOARD DIVERSITY

G2- BOARD INDEPENDENCE

G2.1) Does company prohibit
CEO from serving as board chair? Yes/No

GOVERNANCE DISCLOSURES

GRI 413 : Local
Communities 2016

Page 25

0

Yes

GRI 413 : Local
Communities 2016

Page 36113



G2.2) Percentage: Total board seats occupied by
independent board members

G3 - INCENTIVIZED PAY

Are executives formally incentivized to perform
on sustainability

Yes

G4 - SUPPLIER CODE OF CONDUCT

G4.1) Are your vendors or suppliers required to
follow a Code of Conduct? Yes/ No

G4.2) If yes, what percentage of your suppliers
have formally certified their compliance with
the code?

G5.1) Does your company follow an Ethics
and/or Prevention of Corruption policy?
Yes/No

Yes

Page 25

100%

Yes

G5.2) If yes, what percentage of your workforce
has formally certified its compliance with the
policy?

100%

G5 - ETHICS & PREVENTION OF CORRUPTION
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G6.1) Does your company follow a Data Privacy
policy? Yes/No

G6 - DATA PRIVACY

G6.2) Has your company taken steps to comply
with GDPR rules? Yes/No

No

G7 - SUSTAINABILITY REPORTING

G7.1)Does your company publish a sustainability report? Yes/No
G7.2) Is sustainability data included in your regulatory filings? Yes/No

G8.1) Does your company provide sustainability
data to sustainability reporting frameworks?
Yes/No

Yes

Yes, this is our second
 sustainability report

G8 - DISCLOSURE PRACTICES

G8.2) Does your company focus on specific UN
Sustainable Development Goals (SDGs)? Yes/No

This is our second report. We
will be considering in future

for necessary disclosures

No, We are working towards this
avenue, to be disclosed in further

reports.

G8.3) Does your company sets targets to report
progress on the UN Sustainable Development
Goals (SDGs)? Yes/No

This is our second report. We
will be considering in future

for necessary disclosures
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Are your sustainability disclosures assured or
verified by a third party audit firm? Yes/No

G9 - EXTERNAL ASSURANCE

No, we choose to have an internal
assurance since this is our second year of

reporting.

GRI 103: Management
Approach 2016 is to be
used in combination with
the topic specific standards
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kico-shares@kico.com

Al Khaleej Investments PJSC
PO Box 5662, Al Muntasir Road,

Al Nakheel, Ras Al Khaimah, U.A.E.
+971 7 228 1152

www.kico.ae

Developed with assistance of our Sustainability Partner -
THE ONE PERCENT
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http://www.d1percent.com/
http://www.kico.ae/
https://d1percent.com/

	Integrated Report
	Slide Number 1
	Slide Number 2

	Al Khaleej Investment Public JSC - Dec 2022 - Financial statements English Full Set
	Governance Report 2022 - signed
	Governance Report 2022
	حوكمة ENG

	Al Khaleej Investments - SR 2022_V4



